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Abstract 

 

The idetermination iof ithis icontemplate iis ito ienquire iif isexuality ideportment ias ia 

iarbitrator ireinforces ithe ichain ireaction iof iworker iinvolvement ion iworker 

iaccomplishment iin iuniversal isphere iorganization. iThe irespondents ifor ithis icontemplate 

iwas i242 inon-military idomestic istaff iof iinstruction isuperintendence iin ithe iresponsibility 

iof iAceh, iIndonesia. ipatch icollections iare iself-collected iby ivictimisationing ia igoogle-

form iquestionnaire, ithe ichosen idistribution iis ifinished iby ivictimisationing itriangulation 

itechnic iwhich iis ia idistribution iprocedure ithat iconnects iconstellate idistribution iand 

iproportionate iserendipitous isampling. iThe ievaluation irecruits imorphologic iequalization 

imodelling i(SEM) iand iAmos isupporting isoftware iin icollections ianalysing iand 

iprocessing. iThe idiscoveries iof ithis icontemplate iindicated ithat igender-based ideportment 

ireinforces ithe iconsequence iof iworker iinvolvement ion iworker iaccomplishment ipublically 

isphere iorganizations. iThe icontemplate icombines ito ithe icreative iwritings ion iHRM 

iconcepts iaccompanying ito isexuality ibehavior, iworker iengagement, iand iworker 

iaccomplishment ipatch ifurthermore iaccenting ithe igrandness iof istakeholders iin iinstruction 

isuperintendence icaptivating isexuality ideportment idissimilarities iinto iexplanation iwhen 

iinvigorating ithe ichain ireaction iof iworker iinvolvement ion iworker iperformance. ipatch 

ipreceding ievaluation ihas iextensively iinvestigated ithe ichain ireaction iof iworker 

iinvolvement ion iworker ibringing ioff ithis icontemplate iinvestigates iif isexuality 

ideportment ireinforces ithe ichain ireaction iof iworker iinvolvement ion iworker 

iaccomplishment iin ithe icircumstance iof iuniversal isphere iorganizations. iIn iour iopinion, 

ithe isubject-matter ihas inot iall ithe imore ibeen iunqualifiedly iresearched iin ithe iuniversal 

isphere 
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INTRODUCTION 

  As ia istaffing iagency, ithe igovernmental 

inon-military iaccommodation 

isuperintendence i(BKN) iundertakes ito 

icontraption ia imeritoriousness itransaction 

ithat ifavours icredentials, iskills, iand 

iaccomplishment iwhen istuffing 

ibureaucratic ijobs. iOn ithe ijustification 

iof iBKN idata, ithe iBKN ireplacement 

ifor iSupervision iand iControl iand ithe 

idepartment iadministration iexploitation 

isectionalisation iexhilarate ithe ideed iof 

iaccomplishment iadministration iin ieach 

isacred icalling iInstitutions, iand iRegions. 

isupported ion ithe iagency's iinterrogation 

iand ianother ilook iof iASN's 
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iaccomplishment iduring ithe iyesteryear 

icardinal isecond ichildhood i(2018-2019), 

i3. i3% iof iinstrumentalities iwere irated 

ias iexcellent, i35% ias igood, i50% ias 

iadequate, iand i11. i7% ias ipoor. iThe 

idiligence iof iASN iaccomplishment 

iadministration iin ifundamental iand 

icommunity iadministration iagencies, 

iwhich idirects ito isupervise ithe ideed iof 

iadministration iprinciple iNo. i46 iof i2011 

iwith ireference ito ithe iclassification iof 

ithe ielbow igrease iaccomplishment iof 

inon-military idomestic istaff ihas iaccepted 

ithe iundermentioned iworker 

iaccomplishment itargets: i(1) ideed iof ithe 

iaccomplishment iassessment isystem; i(2) 

ivaluation iof iaccomplishment iand 

ideportment iassessment; i(3) iemployment 

iof iaccomplishment iappraisal; iand i(4) 

iavailableness iof iaccomplishment 

iassessment ireports. iin ithis imanner 

iadministrative iassignments ibuoy ibe 

irealised ibounteous iquickly, icheaply, iand 

ieasily. imoreover, iHR iapplication ilend ia 

ihand iASN icolleagues irecrudesce 

iindividual iinteractions ithat iencourage ia 

imotor iresponse iof iagreement i(Ulrich, 

i2019). 

Cohen iand iPrusak i(2001) 

idisclosed ithat ipikestaff iaccomplishment 

iis ia iessential iproduction ifor iagencies, 

iand ito iencouragement iworker ibringing 

ioff ithe iinstruction iOffice's iimpression 

iof iagreement itestament icollaboration 

iASN iin inurturing iacceptable isentiments 

iand iget-up-and-go iat iwork. iWomen 

ichalk iup ihigher iabsenteeism ireprimands 

ithan imales ithanks ito iwomen itypically 

ichalk iup ia ilarger iimpersonation ithan 

imen iin icaring ifor itheir ichildren, 

iparents, iand ispouses, icausing ithem ito 

ioverlook ielbow igrease i(Farrell iand 

iStamm, i2013). icommitted iASNs iare 

ibounteous ifocused ion itheir iundertaking 

ithan ithose iwithout ifastenings i(Rich iet 

ial. i, i2010). iinvolvement iof istaff 

imember ihas ia isubstantial ichain ireaction 

ion iaccomplishment i(Rich iet ial. i, i2010; 

iSaks, i2006; iSchaufeli iand iBakker, 

i2004). iKatz iand iKahn i(2011) iclaimed 

ithat ipikestaff ifamiliarity iis iall-important 

ifor isuperintendence ieffectiveness, 

iincluding imodern iand icollaborative 

iconduct. iThe ifamiliarity iand iassistance 

iof iASN ibuoy iexaggerate iASN 

iaccomplishment i(Macey i& iSchneider, 

i2008; ifilthy irich iet ial. i, i2010). iASN 

iintermeshed ibuoy idemonstrate ia 

icooking istove iof icocksureness 

ibehaviors ithat ibuoy iexaggerate 

iaccomplishment iin ia iprocedure ithat iis 

icooperative iwith isuperintendence 

iobjectives i(Bakker iand iDemerouti, 

i2008; iBakker iet ial. i, i2006). 

This icollaborative iaccomplishment 

iconsequences iin ian iamelioration iin 

iASN iaccomplishment i(Bakker iand 

iSchaufeli, i2008; iBakker iet ial. i, i2008). 

ithither iis imanifest ithat iworker 

ifamiliarity inegatively icollisions iASN 

iaccomplishment i(Andanan iand iAdjovu, 

i2015). iThis icontemplate imake ievident 

ithat ithe ifamiliarity iand iassistance iof 

iASN ibuoy iexaggerate iASN 

iaccomplishment i(Macey i& iSchneider, 

i2008; ifilthy irich iet ial. i, i2010). iThe 

iintermeshed iASN idemonstrate inumerous 

iadvantageous ibehaviors ithat imightiness 

iexaggerate iaccomplishment iin ia 

icooperative idrawing inear iin irelation ito 

isuperintendence iobjectives i(Bakker iand 

iDemerouti, i2008; iBakker iet ial. i, i2006). 

iThis icollaborative iaccomplishment 

iconsequences iin ian iamelioration iin 

iASN iaccomplishment i(Bakker iand 

iSchaufeli, i2008; iBakker iet ial. i, i2008). 

iASN ifamiliarity iin iorganisational ielbow 

igrease irepresentation ibuoy ithe ishadow 

iof ia idoubt iaggrandizement ithe iagency's 

iaccomplishment iand ithe iASN's ihave 

iaccomplishment i(Ahmed iet ial. i, i2013). 

high-pitched ipikestaff iinvolvement 

itestament idetermination iin ithe 

ipoliticization iof iaristocracy iinstitutions, 

iconsequently ireduction iASN 

iaccomplishment i(Rahman iet ial. i, i2011). 
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in ithe imeantime ipreceding 

iexperiential ievaluation ion iincorporated 

igovernance ihas idemonstrated ithat ithe 

ichangeable isexuality imultifariousness iof 

ithe igameboard iof iadministrators iis inot 

ialtogether iexogenous, ion ithe iother ihand 

ibuoy ibe iendogenic i(Hermalin iand 

iWeisbach, i2003), ii. i, igender 

imultifariousness ibuoy ichain ireaction 

itrueheart iaccomplishment i(Adams iand 

iFerreira, i2009; ihauler iet ial. i, i2010). 

iMen iand iwomen ichalk iup iindefinite 

itransmissible iand icollective 

iaccountabilities iand ideportment 

ithemselves iotherwise iat ielbow igrease 

i(Kara iet ial. i, i2012). iLiu iet ial. i(2017) 

iexplored ithe icommunication ibetween 

iself-efficacy iand igender-modified ielbow 

igrease iengagement. iall ithe imore ithough 

inumerous istudies ichalk iup ibeen 

iconducted ion ithe ichain ireaction iof 

isexuality ideportment ion iworker 

ibringing ioff ithe iconsequence iof iworker 

iinvolvement ion iworker iaccomplishment 

ivictimisationing isexuality ideportment ias 

ia imoderating ichangeable iin ithe 

icircumstance iof iuniversal isphere iputting 

itogether ihas inot ibeen iunqualifiedly 

iinvestigated, iaccording ito ithe 

iresearcher. 

 

LITTERATURE iREVIEW i 

 

Worker Iaccomplishment 

worker iaccomplishment iis ithe 

icommensurate ior imeasure ito iwhich 

iassignments iare irealised ias ia 

idetermination iof itheir ijob. iIn 

iconformation iwith ithis iview, iMilkovich 

iand iBeudreu i(1997) iclaimed ithat ian 

iagency's iaccomplishment ibuoy 

idemonstrate iits isuccess. iin ithe 

imeantime iMathis iand iJackson i(2006) 

idelimitate iaccomplishment ias ian 

iemployee's idonation ito ithe iagency's 

iperformance. iNonetheless, 

ichoreographers i(2014) iinterprets ithat ian 

iemployee's iaccomplishment iis ithe iafter-

effect iof ithe isuperiority iand iproportion 

iof ielbow igrease ihe idoes ipatch icarrying 

ielsewhere ihis iallotted iobligations. 

iCohen iand iPrusak i(2001) ibe icredulous 

ithat iworker iaccomplishment iis ia 

iessential iafter-effect ifor iagencies, iand 

ithat iin iprogression ito iexaggerate 

iworker isuccess, iinstrumentalities ibe 

irequired ito idomesticate ian iappurtenant 

iaerosphere iand ia ishared iattitude. iThe 

ipoint iof iview iof iworker ibringing ioff 

iaccording ito iCoopmans iet ial. i(2011), 

iare iundertaking ibringing ioff iconceptual 

ibringing ioff iaccommodative ibringing 

ioff iand icounterproductive iperformance. 

i(1) iundertaking iaccomplishment 

iconsisting iof: iexertions ito iaccomplish 

ithe iuttermost icharacter iof iconsequences 

ifrom ieach ijob; iprioritizing ithe 

isuperiority iof ithe ielbow igrease 

icompleting ithe ielbow igrease iinside ithe 

iallotted itime/schedule; iprioritizing ithe 

iexplanation iof ieffectiveness iwhen idoing 

itasks. i(2) iConceptual iaccomplishment 

icomprises iof iopening imove iin 

icompletion ielbow igrease iwithout 

iinstructions, ieruditeness ifrom ievery 

imisapprehension icorrected iby isuperiors, 

istriving ito idistribute ithe ibestest 

iaccommodation ipossible, iand 

icontinuance isatisfied iif iprecondition ia 

iinterrogation iby ithe iadministrator ito ido 

isubstantial iduties. i(3) iconvertible 

ibringing ioff ii. i, ibeing isatisfied iat 

ielbow igrease ihaving iinnovational 

iproblem-solving istrategies, iattempting ito 

iaggrandizement ione's icompetence, iand 

icontinuance iaccomplished ito iproportion 

ito iunlooked-for ielbow igrease isettings. 

iwhat iis imore i(4) ibootless ibringing ioff 

iincluding: inot icomplaining ior 

iexaggerating ithe isituation; inot idoing 

ianything ithat idebilitates ithe iinstitution; 

inot idoing ianything ithat iput iat irisk 

icoworkers ior isuperiors; inot iadvisedly 

imanufacturing iinaccuracies iat iwork. 

many ipointers ichalk iup ibeen 

iaccepted ito imeasure iworker ibringing 
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ioff iwith iMensah iet ial. i(2015) ishaping 

iit ias iundertaking iaccomplishment 

idimensions, iconceptual iaccomplishment 

idimensions, iaccommodative 

iaccomplishment idimensions, iand 

icounterproductive iaccomplishment 

idimensions. iBernadin iand iRussell 

i(1999) iclassify iit ias iquality, iquantity, 

icontinuance irestriction, iexpenditure 

ieffectiveness, iinterpersonal iimpact, iand 

isupervision irequirement. iMathis iand 

iJackson i(2006: i378) iconcern ito ithese 

ias iquality, iquantity, itimelines, icost-

effectiveness, iadministrative 

irequirements, iand iinterpersonal ieffects. 

imoreover, ithe idetermination iof iworker 

ibringing ioff iaccording ito iKaliannan 

iand iAdjovu i(2015), iis idual-laned iinto 

ithe iundermentioned icategories: i(1) 

isuperiority ipointers iof ihow 

iadvantageously ithe iemployment ihas 

ibeen iperformed; i(2) iaggregate ipointers 

iof ihow iall ithe imore ielbow igrease ihas 

ibeen icompleted; iand i(3) ithe 

ifaithfulness iof ithe ipointers iof iwork's 

iconformity iwith iexpectations. imoreover, 

iNazir iand iIslam i(2017) idelimitate 

iworker iaccomplishment iwith ithe 

iundermentioned idimensions: i(1) ielbow 

igrease isuperiority iis ian ipointer iof ithe 

isuperiority iof ithe istaff imember i(2) 

ielbow igrease iaggregate iis ian ipointer iof 

ithe icharacter iof istaff imember iin ithe 

ifirm. 

 

Gender-based ideportment 

Gender-based ideportment iis ia istrategical 

iestablishment iin igovernmental iadding ito 

iresulting iin iunprincipled igender-related 

iresponses. iGender, iaccording ito 

iCamplan i(1987), irefers ito iallude ito ito 

ithe ibehavioural idissimilarities ibetween 

imen iand iwomen ithat iare iwrought iby 

icollective iand iethnical iprocesses. ias ia 

iresult isexuality iis ithe idifferentiation 

ibetween iwomen's iand imen's icollective 

iand iethnical iroles. isexuality iinterprets 

ithat iwomen iare iviewed ias iindividuals 

iwho ichalk iup ithe iinfluential 

iundertaking iin ithe ikith iand ikin iso 

iwomen itestament ireciprocate ito 

iworking iweathers iotherwise ithan imen 

iin iputting itogether iWolfgang i(2017) 

irefers ito iallude ito ito iit ias iphysical, 

icognitive, iand ienthusiastic ielbow igrease 

ifastenings iare ieasier ito iaggrandizement 

iin imasculine istaff imember ithan iin 

ifeminine istaff imember iso ithat iputting 

itogether iaccommodation imen ibounteous 

istrategically, imanufacturing iwomen ifew 

iinfluential ito ithe iorganization. iMuntaha 

iet ial. i(2013) icharacterized isexuality ias 

ia iconceptualization ithat irefers ito iallude 

ito ito ithe iimpersonations iand 

iresponsibilities iof imen iand iwomen ithat 

ior iliterary idraw inigh ifrom iethnical 

ipressures iand ibuoy ibe ineutered iby ithe 

iweathers iand isophistication iof ia 

icountry's isovereign istate i(President 

ichief iexecutive iofficer iprogression 

icharacter i19 iof i2000). 

 

Worker Iinvolvement 

Kahn i(1990) idetermines iworker 

iinvolvement ias ithe iadherence iand 

ifamiliarity iof ian iworker iwith ithe 

iadministration iin icarrying ielsewhere ihis 

ielbow igrease irole, iworking iand 

iexpressing ihimself iphysically, 

icognitively, iand iemotionally ipatch 

idemonstrating iperformance. iwhat iis 

imore ifrom ia icognitive ipoint iof iview iit 

iimplies ithat istaff imember iwho iare 

ipersonally, icognitively, iand iemotionally 

iintermeshed itestament ibe ibounteous 

ifulfilled iand iexperience ibounteous 

iamentiferous i(Khan, i1990; iCataldo, 

i2011; iSchwartz iand iPorath, i2014). 

iwhat iis imore iCatlette iand iHadden 

i(2001) iand iMacey iet ial. i(2009) 

iindicate ithat iworker iinvolvement iis ia 

ifirst-class iwork-related iintellectual 

isovereign istate idefined iby iemployees' 

ifervent iphysical, icognitive, iand 

ienthusiastic iengagement. iBakker iet ial. 

i(2008) ipostulate ithat iworker 
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iinvolvement ihawthorn ibe iquantified 

ivictimisationing ithe iUtrecht ielbow 

igrease iinvolvement iexfoliation i(UWES), 

ipatch iSchaufeli iet ial. i(2002)'s 

idetermination iof iworker iinvolvement iis 

ia ienthusiastically iestablished iand 

iextensively iused iinvolvement imeasure. 

iThe idiligence iof iUWES iis ipredicated 

ion ia iconception ithat iunderstandably 

irepresents ithe iprincipal icomponents iof 

iengagement, ividelicet ipersistence, 

ienthusiasm, iand iconcentration, iwhere 

ithese ipoint iof iview ichalk iup ibeen 

ivalidated iin iaggregate ipolitical ientity 

iand istatistical icollections ipsychoanalysis 

ihas ibeen ieuphemistic ipre-owned ito 

iinfluence itheir isignificance. iwhat iis 

imore iSchaufeli iet ial. i(2017) iexplicit 

ithat iadherence iis idefined iby ideuce-ace 

icharacteristics: ivigor, idedication, iand 

iabsorption. i1) istrength iis idefined iby 

ihigh-pitched iget-up-and-go iand 

idetermination iattended iby ijoy, 

iextremely ias ia iwillingness ito iput ito 

iuse iuttermost iaccomplishment iin 

icompleting ielbow igrease ithat iis idefined 

iby iperseveration iin ithe icountenance iof 

ichallenges. i2) iinscription iis ia 

iconsideration iin iwhich iworking iman 

iare iextremely iinterested iin itheir ielbow 

igrease ithis iconsideration iis 

icharacterized iby ia imeaningful, 

ichallenging, ihigh-pitched icommensurate 

iof ienthusiasm, iand ifix iup iwith 

iprovision iconsiderable iindividual iand 

icollective iinspiration. i3) iimmersion iis ia 

isovereign istate irecognizeable iby ifocus, 

ipleasure, iand ian iall-consuming 

iinterestingness iin ione's ijob. iIt iis 

idefined iby idifficultness ideparture ielbow 

igrease iand ithe irepresentation ithat 

icontinuance imoves ipast iextremely iblue 

istreak iwhen iworking. 

 

RESEARCH iMETHOD 

This istudy's iinhabitant iis icomprised iof 

i614 inon-military idomestic istaff ifrom 

iinstruction isuperintendence iboth iof 

iregional iand iterritory ilevcl. ion ithe 

iauthority iof iSekaran iand iBongie i(2016: 

i236), ia iinhabitant iis ia iaccumulation iof 

igeneral ipublic ior ia icircumstantial 

iinterestingness ithat iresearchers 

iinclination ito iglance iat ias 

iadvantageously ias ia isolicitation iof 

iconstituents iwith imuch ithe isame 

icharacteristics ithat iare iadvised ia 

ievaluation ienvironment ifrom iwhich 

iresearchers ibuoy iattraction iconclusions. 

iIn ideciding ithe icharacter iof 

icontemplate isamples, ithe iYamane 

idrawing inear ia iconventional istatistical 

idisposition icreated iby iYamane, 

itestament ibe iused i(1973). iWith 

iYamane's imethod, ithe icharacter iof 

irepresentatives ihawthorn ibe icalculable 

ito ibe i242 inon-military idomestic istaff 

ifrom iinstruction isuperintendence 

ivictimisationing ithe iundermentioned 

idirection: 

n= iN/(1+Nd2) 

n=614/(1+614 i(0,05)) 

n=242 icivil iservants 

 

Remarks: 

n: iThe iaggregate iof irepresentatives 

N: itotality iinhabitant 

d: iproportion iof isatisfactory 

imisapprehension i(error) 

 

On ithe ijustification iof ithe isaid idata, 

ithis istudy's iexemplification iconsisted iof 

i242 inon-military idomestic istaff iof ithe 

isuperintendence iwho iwere ievaluated iin 

ioccupation iwith ithe iprovisions, ion 

iaccount iof ithe iborderline 

iexemplification iproportion ifor iSEM 

i(Structural iequalization iModeling) 

iresearch, ias iexplicit iby iFerdinad 

i(2014), iwas i100 isamples. ion ithe 

iauthority iof iGhozali i(2005: i64), ithe 

iexemplification iproportion ifor ithe iSEM 

idisposition iis i100-200. iThis iis iin 

iconcordance iwith ithe ivantage ipoint iof 

iHair iet ial. i(2009), iwhich istate iof 

iaffairs ithat ithe iborderline 
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iexemplification iproportion ifor ian ierror-

free iapproximate iis ibetween i100 iand 

i150. iSolimun i(2002: i78) ifix iup iwith 

iprovision ithe iundermentioned iguidelines 

ifor ideciding iexemplification iproportion 

ifor iSEM: i(1) iIf ithe iuttermost idistinct 

ipossibility idisposition iis ieuphemistic 

ipre-owned ifor iconstant iway iof ithinking 

ithe irecommended iexemplification 

iproportion iis ibetween i100 iand i200, 

iwith ia iextremum iexemplification 

iproportion iof i50; i(2) iA itotality iof i5-1 

iintervals ithe icharacter iof iparameters iin 

ithe ievaluation imodel; iand i(3) icapable 

i5-10 iintervals ithe icharacter iof ipointers 

ifor ieach ipotential ivariables. iThis 

istudy's iexemplification iproportion ibuoy 

ibe imean ibusiness isupported ion ithe 

iqualifications iof ithe iSEM ianalysis, 

iwhich iset iforth ithat ithither ibe irequired 

ito ibe iat ilittlest i100 irepresentatives 

i(Hair iet ial. i, i2004). iOn ithe 

ijustification iof ithese iprovisions, ithe 

ioriginators imean ibusiness ithe 

iexemplification iproportion ifor ithis 

icontemplate ito ibe i242 irespondents. 

ipatch ithe idecimal iepistemology iis 

iexploited itherein iglance iat ithe 

icollections iare iobtained inailed idown 

ithe ispreading iof iclosed-ended 

iquestionnaires ihighly-developed iin 

iGoogle iconfigurations iand icirculated 

inailed idown ithe iEntity’s iWhatsapp 

iaccumulation iin iinstruction 

isuperintendence iin ithe iprovince. 

ivictimisationing iSEM i(Structural 

iequalization iModeling) iand ithe iAmos 

iSofware iApplication, ithe iconcentrated 

icollections iare ianalysed iand iprocessed. 

 

RESULTS iAND iDISCUSSIONS 

 

Caracteristics iDescriptive iof 

iRespondents 

working iamplitude i5 isecond ichildhood 

iworking iamplitude iof i6-10 isecond 

ichildhood iworking iamplitude iof i11-15 

isecond ichildhood iworking iamplitude iof 

i16-20 isecond ichildhood iworking 

iamplitude iof i21-25 isecond ichildhood 

iand iworking iamplitude i> i26 isecond 

ichildhood iincorporate ithe icongregations 

ifor ithe icharacteristics iof irespondents. 

iAs iseverals ias i93 irespondents iwho ihad 

iworked ifor i16 ito i20 isecond ichildhood 

iwere ithe ivirtually inumerous iin ithis 

iglance iat ion ithe iauthority iof ithe 

idiscoveries i(38. i43 ipct i). i67 

irespondents i(27. i69 ipercent) ihad 

iworked ifor i11-15 isecond ichildhood 

ifollowed iby i35 irespondents i(11. i35 

ipercent) i(14. i46 ipct i). imoreover, 

ithither iare ias iseverals ias i24 

irespondents iwith ia iworking icontinuance 

iof i6-10 isecond ichildhood i(9. i92 

ipercent), i12 irespondents iwith ia 

iworking iamplitude iof i5 isecond 

ichildhood i(4. i96 ipercent), iand i11 

irespondents iwith ia iaccommodation 

iconstituent iof i> i26 iyears. i55 ipercent). 

 

Determination Imodel. 

On ithe ijustification iof ithe icollections 

iprocessing iutilizing ithe imensuration 

irepresentation iof imorphologic iEqation 

irepresentation i(SEM), ithe iconsequence 

iof ieach ipointer ion ichosen ievaluation 

ivariables iwas imean ibusiness iand ibuoy 

ibe ishown iin itabularise i1 ias iproceed 

ifrom: 

 

tabularise i1. ishipment iFactor ipointers ion iVariables 

 

Factor 

Factor 

Loadi

ng 

CR VE DVD 

sexuality ideportment  

G1 dissimilarities iin ithe 0.666 0.6995 3,790 0.839 
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ideportment iof imen iand 

iwomen itestament iconstitute 

icontradistinctive ibringing ioff 

G2 

The iimpersonations iof imen 

iand iwomen iare 

icontradistinctive iat ielbow 

igrease 

0.895 

G3 

The icontinuance iof 

idissimilarities iin ithe 

iindividualism iof imen iand 

iwomen itestament iconstitute 

icontradistinctive ibringing ioff 

0.863 

G4 

The idifferentiation iin 

iintellectual icapability iof imen 

iand iwomen itestament 

idetermination iin 

icontradistinctive ibringing ioff 

0.634 

worker iinvolvement 

A. earnestness ior idetermination iat ielbow igrease 

EE.1.1 
fervent iin idoing ithe 

iprecondition itask; 
0.577 

0.792 0.624 0.724 

EE.1.2 

constitute ievery 

iaccomplishment ito 

iimperforate ithe ielbow igrease 

0.532 

EE.1.3 

determines ito icontinue 

icompleting ielbow igrease 

icontempt idifficulties; 

0.829 

EE.1.4 

contemplative iapproximately 

isolving iwork-related 

iproblems; 

0.774 

EE.1.5 
do inot igrumble iapproximately 

ielbow igrease idifficulties; 
0.782 

B. Inspired, igreat-hearted iand ichallenged iat ielbow igrease 
 

EE.2.1 

experience idecision-making 

ifor ideed ithe iemployment 

idone; 

0.533 

0.789 0.682 0.743 

EE.2.2 

great-hearted iwhen imy 

iaccomplishment 

iaccomplishment ibuoy 

irevolutionise iothers; 

0.527 

EE.2.3 challenged ito iimperforate iit; 0.684 

EE.2.4 

continuance ia ifirst-class 

iconsequence ion iothers inailed 

idown ielbow igrease 

0.767 

EE.2.5 
excruciating iwhen ideparture 

ithe iundertaking ithat iis ithe 
0.745 
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iresponsibleness 

C. consolidate ifull ion ielbow igrease 

EE.3.1 

enthusiastic ito ifork iout ia 

icollection iof icontinuance 

ideed ithe iemployment idone; 

0.679 

0.779 0.662 0.733 

EE.3.2 

not irealizing ithat ielbow 

igrease icontinuance iis 

ivirtually ion itop iof ipatch 

iworking; 

0.713 

EE.3.3 

do inot igive ipermission 

iindividual ithings iinfluence 

ithe ielbow igrease 

0.770 

EE.3.4 

well-chosen iwith ithe ielbow 

igrease ito ibe ifinished iat 

ielbow igrease 

0.582 

EE.3.5 

It's iburdensome inot ito 

ientertain ithe ielbow igrease ito 

ibe idone; 

0.792 

worker iaccomplishment 

accomplishment iin iconformation iwith ithe idiscription iof ithe iemployment 

idiscription 

KP1.1 

disagreeable ito ipredispose ithe 

iuttermost iconsequences ifrom 

ieach ijob; 

0.707 

0.797 0.589 0.766 

 
rate ithe isuperiority iof ithe 

ielbow igrease 
0.803 

KP1.2 

imperforate ithe ielbow igrease 

iin iconformation iwith ithe 

itime/schedule iset; 

0.626 

KP1.3 

prioritizing ithe iexplanation iof 

ieffectiveness iin 

iimplementation itasks; 

0.668 

accomplishment ithat iis inot ibackhand iin ithe iemployment idiscription 

idiscription 
 

KP2.1 

appropriate ithe iopening imove 

ito iimperforate ithe ielbow 

igrease iwithout icontinuance 

iordered; 

0.580 

0.799 0.598 0.786 
KP2.2 

become iversed ifrom ievery 

imisunderstanding icorrected iby 

isuperiors; 

0.657 

KP2.3 

make ievery ieffort ito 

iaccommodate ithe ibeyond 

icompare iservice; 

0.815 

KP2.4 
well-chosen iif iprecondition ia 

iinterrogation iby isuperiors ito 
0.836 
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ido ifar-reaching itasks; 

accomplishment itailor-made ito ithe idiscription iof itrustworthy iweathers  

KP3.1 
be iwell-chosen iat ielbow 

igrease 
0.794 

0.781 0.596 0.784 

KP3.2 

chalk iup iinnovational ifiguring 

iout ito idisentangle iball-bust 

iproblems; 

0.793 

KP3.3 

disagreeable ito icome iaround 

ipotency iapproximately ithe 

itask; 

0.790 

KP3.4 
buoy iaccommodate ito ialeatory 

ielbow igrease isituations; 
0.761 

Counterproductive ielbow igrease ideportment 

KP4.1 

do inot ido iinanimate iobject 

ithat imisfortune ithe 

iinstitution; 

0.835 

0.787 

 

 
 

KP4.2 

not icomplaining ior 

iexaggerating ipredicaments iin 

ithe iagency; 

 

0.835 

 

 

0.599 

 

 

0.764 

KP4.3 

do inot ido iinanimate iobject 

ithat iput iat irisk ifellow-

workers ior isuperiors; 

0.685 

KP4.4 

not ito iconstitute 

imisapprehensions ideliberately 

iat ielbow igrease 

0.796 

influential icollections i2021 i(processed ivictimisationing iAMOS) 

tabularise i1 iin ithe isky idiscloses ithat 

ithe iuttermost ishipment ifactor iallowed 

iis i0. iIf ithe ishipment ifactor iexpenditure 

iis iin ia isuperior iway ithan i0. i5, iso ithe 

iput itogether iis ivalid; iif ithe ishipment 

ifactor iexpenditure iis ifew ithan i0. i5, iso 

ithe iput itogether ibe irequired ito ibe 

iexcluded ifrom ithe ipsychoanalysis 

i(Ghozali, i2006). isupported ion ithe 

iconsequences iof itabularise i1, iit ibuoy 

ibe iascertained ithat ieach ipointers ichalk 

iup ia ishipment ifactor iin ia isuperior iway 

ithan i0. i5, ibuzz isession ithe 

iclassification iqualifications ifor ithe 

iconsequent icollections iprocessing 

iprocedure. 

 

Morphologic Irepresentation 

in ithe imeantime ithe idigital iaudiotape i1 

ifarther idown ithat idepicts ithe 

iproduction iof icollections iprocessing 

iutilizing ithe imorphologic iequalization 

irepresentation iwith ithe iAmos 

iannouncement: 
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digital iaudiotape i1: imorphologic iequalization irepresentation iproduction 

 

Check Iof Ipossibility 

As ibuoy ibe iascertained iin idigital 

iaudiotape i1 iwith ireference ito iGoodness 

iof iFit, ieach iexisting icriteria ichalk iup 

ifulfilled ithe iGFI iexpenditure i(0. i901) 

iand ithe iCFI iexpenditure i(0. i983) ihas 

ibeen iin ithe isky ithe ishortcut 

iexpenditure i(>0. iThe iTLI ivalue, iwhich 

iis i0. i968, iis iin ithe isame iin ithe isky 

ithe iabbreviate ielsewhere iexpenditure i(> 

i0. i9), ipatch ithe iRMSEA iexpenditure iis 

i0. i076 ifarther idown ithe iabbreviate 

ielsewhere iexpenditure i( i0. i08), iand ithe 

idistinct ipossibility iexpenditure iis ifarther 

idown ithe iinterrupt iexpenditure i( i0. 

i05), iat i0. iIn ithe imeantime, ithe 

imorphologic irepresentation idiscloses 

ithat ieach ievaluation ivariables ichalk iup 

ip-values ifew ithan i5 ipct iand iCR iis 

imore it/2 iof i1. iin iconsequence ieach 

ievaluation ihypotheses iare ia iaccepted. iIt 

ipoints iout ithat iinvolvement ihas ian 

ichain ireaction ion isexuality ideportment 

iand iperformance. iwhat iis imore iworker 

iinvolvement ipressures iworker 

iperformance. 

From ia imoderating ipoint iof 

iview ithis iimplies ithat isexuality 

ideportment ifurthermore imoderates ithe 

icommunication ibetween iworker 

iinvolvement iand iworker iperformance. 

iThe icomprehensive imederating 

iassistance iis ipresented iin itabularise i2 

ias icome iafter: i 

 

tabularise i2. ichain ireaction iof iModerating iVariables 

   Estimate SE CR P 

Performance_Employe

e 
<--- Attachment_Employee ,976 0.070 13,892 *** 

Performance_Employee <--- Gender iBehavior ,888 ,073 12,181 *** 

Performance_Employee <--- Interaction ,909 ,088 13.367 *** 

 i i i i i iSource: iAmos iOutput, i2021 
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As ifurthermore ishown iin itabularise i2, 

isexuality ideportment ibuoy iimportantly 

imoderationist ithe icommunication 

ibetween iworker iinvolvement iand 

iaccomplishment iin ithe iagency. iHa iis 

iconventional iand iH0 iis irejected, 

iindicating ithat isexuality ideportment 

imoderates ithe icommunication ibetween 

iworker iinvolvement iand 

iaccomplishment iat ithe iinstruction 

ioccupation iin iAceh, iIndonesia. 

The iafter-effect iof ievaluation 

isupported ion ithe iin ithe isky 

iconfigurations iand icomestibles iof iSEM 

iproduction iwould ichalk iup ia icharacter 

iof ientanglements ifor iHRM iconception 

iexploitation iand iuniversal isphere 

iprocedure iand iprocedure iformulation. iIn 

ithe imeantime, iHRM icreative iwritings 

iaugmentation imake ievident ithat 

isexuality ideportment ireinforces ithe 

iconsequence iof iworker iinvolvement ion 

iworker ibringing ioff ifor ithe 

istakeholders iof iinstruction iagency, iit 

iwould ibe iessential ifor ithe iagency's 

iprocedure imakers ito iexplanation ifor 

isexuality ideportment idissimilarities iin 

ithe iconfiguration iof irole, iexistence, iand 

iintellectual icapability iof ihuman irace 

iand iwomanhood iwhen iinvesting iworker 

iinvolvement ito iencouragement iworker 

iaccomplishment iof ithe iuniversal isphere 

iorganization. 

victimisationing isexuality ideportment ito 

icarry ithrough ihigher-calibre iworker 

ibringing ioff iprocedure iand iprocedure 

imakers ibuoy icalculate ion imuch iworker 

iinvolvement iproportions ias iwork-

enthusiasm iand ipersistence, iinspiration, 

iimpression iof iamour ipropre iand ielbow 

igrease iinterrogation ito iencouragement 

ithe ientity's iworker iperformance. 

 

CONCLUSIONS iAND 

iSUGGESTIONS 

 

CONCLUSIONS 

on ithe iauthority iof ithe idiscoveries iof 

ithe iglance iat iworker iinvolvement ihas ia 

isubstantial iconsequence ion igender-

related ideportment iand iworker 

iaccomplishment iat ithe iinstruction 

isuperintendence iof i iAceh iProvince, 

iIndonesia. iFurthermore, isexuality 

ideportment istrengthens ithe iconsequence 

iof iworker iinvolvement ion iworker 

iperformance. 

 

SUGGESTIONS i 

coterminous iresearchers ihawthorn ispread 

iout ithe iinterrogation iinto ia 

idiversification iof imuch ithe isame 

ievaluation iframeworks iwith ichangeable 

ipointers iand iexistences ias ievaluation 

iobjects, iso ias ito iconstitute ia 

idiversification iof ievaluation ioutcomes. 

iStakeholders iof iinstruction 

isuperintendence ibe irequired ito ihighlight 

isexuality idissimilarities iin irole, 

iexistence, iand iintellectual icapability 

iwhen iinvesting ielbow igrease 

iearnestness iand ipersistence, ielbow 

igrease idivine iand ia iimpression iof 

iamour ipropre iand ielbow igrease 

iabsorption ito iaccomplish ibest iworker 

iperformance. 

 

REFERENCES i 

1. Albrecht, iSimon iL., iArnold iB 

iBakker iJamie iA iGruman 

iWilliam iH iMacey iAlan iM 

iSaks. i(2015). iEmployee 

iEngagement, iHuman iResource 

iManagement iPractices iand 

iCompetitive iAdvantage. iJournal 

iof iOrganizational iEffectiveness: 

iPeople iand iPerformance. iVol. i2 

iIss i1. ipp. i7 i– i35. i 

2. Ahmed, iImtiaz, iet ial. i(2013). 

i“Employee iPerformance 

iEvaluation: ia iFuzzy iApproach”. 

iInternational iJournal iof 

iProductivity iand iPerformance 



2661                                                                                                   Journal of Positive School Psychology  

 
iManagement. iVol. i62. iNo. i7. 

iPp. i718-754. 

3. Adams, iR., iB. iand iFerreira, iD., 

i(2009). iWomen iin ithe 

iboardroom iand itheir iimpact ion 

igovernance iand iperformance. 

iJournal iof iFinancial iEconomics, 

i94, ipp. i291–309. 

4. Bakker, iA. iB. i(2006). iThe iJob 

iDemand-Resources iModel: iState 

iof iThe iArt. iJournal iof 

iManagerial iPsychology, i22 i(3). 

5. Bakker, iA. iB., idan iDemerouti, 

iE.(2008). iWorking iin ithe iSky: 

iA iDiary iStudy ion iWork 

iEngagement iAmong iFlight 

iAttendants. iJournal iof 

iOccupational iHealth iPsychology, 

i13 i(4). i 

6. Bakker, iA.B., iSchaufeli, iW.B., 

iLeiter, iM.P., i& iTaris, iT.W. 

i(2010). iWork iEngagement: iAn 

iEmerging iConcept iIn 

iOccupational iPsychology. iWork 

iand iStress, i22(3), i187−200. 

7. Cohen, iD i& iPrusak, iL. i(2001). 

iIn iGood iCompany:29 iHow 

iSocial iCapital iMakes 

iOrganizations iWork. 

iMassachuset: iHarvard iBusiness 

iSchool iPress. 

8. Cataldo, iP. i(2011). iFocusing ion 

iEmployee iEngagement: iHow ito 

iMeasure iIt iand iImprove 

iit.White iPaper, iUNC iKenan-

Flagler iBusiness iSchool, iUNC 

iExecutive iDevelopment, iNorth 

iCarolina 

9. Crawford, iE. iR., iLePine, iJ. iA., 

i& iRich, iB. iL. i(2010). iLinking 

ijob idemands iand iresources ito 

iemployee iengagement iand 

iburnout: iA itheoretical iextension 

iand imeta-analytic itest. iJournal 

iof iApplied iPsychology, i95, 

i834–848. i 

10. Caplan, iP. i(1987). iCultural 

iconstruction iof isexuality. 

iLondon: iTavistock ipublication. 

11. Catlette, iB., i& iHadden, iR. 

i(2001). iContented icows igive 

ibetter imilk: ithe iplain itruth 

iabout iemployee irelations iand 

iyour ibottom iline. iGermantown: 

iSaltillo iPublishing 

12. Eagly, iA. iH., i& iWood, iW. 

i(2013). iFeminism iand 

iEvolutionary iPsychology: 

iMoving iForward. iSex iRoles, 

i69(9–10), i549–556. 

ihttps://doi.org/10.1007/s11199-

013-0315- 

13. Ertel, iWolfgang. i(2017). 

iIntroduction ito iArtificial 

iIntelligence iSecond iEdition. 

iGermany: iSpringer iInternational 

iPublishing iAG. 

14. Farrell, iD., i& iStamm, iC. 

i(1988). iMeta-Analysis iof iThe 

iCorrelates iof iEmployee 

iAbsence. iHuman iRelations. 

15. Ferdinand, iAugusty. i(2014). 

iMetode iPenelitian iManajemen. 

iEdisi i5. iSemarang i: iBadan 

iPenerbit iUniversitas iDiponegoro. 

16. Ghozali, iImam. i(2005). iAplikasi 

iAnalisis iMultivariate idengan 

iSPSS. iSemarang: iBadan 

iPenerbit iUNDIP. 

17. Hermalin, iB. iE., i& iWeisbach, 

iM. iS. i(1991). iThe ieffects iof 

iboard icomposition iand idirect 

iincentives ion ifirm iperformance. 

iFinancial iManagement, i20(4), 

i101–12. 

18. Hair, iJ., iBlack, iW., iBabin, iB. 

iand iAnderson, iR. i(2009), 

iMultivariate iData iAnalysis, 

i7th ied., iPearson iEducation, 

iUpper iSaddle iRiver, iNJ. 

19. Koopmans iet ial. i(2011). 

iConceptual iframework iof 

iindividual iwork iperformance, 

iamerican icollege iof iocupational 

https://doi.org/10.1007/s11199-013-0315-
https://doi.org/10.1007/s11199-013-0315-


Muslim A Djalil                                                                                                                                                                    2662 

 

i& ienvironment imends. iJOEM 

iVol.53.N0.8 

20. Kara, iD., iUysal, iM. iand 

iMagnini, iV.P. i(2012), i“Gender 

idifferences ion ijob isatisfaction 

iof ithe ifive-star ihotel 

iemployees: ithe icase iof ithe 

iTurkish ihotel iindustry”, 

iInternational iJournal iof 

iContemporary iHospitality 

iManagement, iVol. i24 iNo. i7, 

ipp. i1047-1065. i 

21. Kaliannan, iManiam idan iSamuel 

iNarh iAdjovu. i(2015). iEffective 

iEmployee iEngagement iAnd 

iOrganizational iSuccess: iA 

iCase iStudy. iProcedia i- iSocial 

iand iBehavioral iSciences, i172, 

i161 i– i168. 

22. Katz, iD i& iKahn, iR.L. i(1978). 

iThe iSocial iPsychology iof 

iOrganization. iNew iYork: iWiley. 

i 

23. Liu, iX. iet ial., i(2017). iRapid 

idetermination iof ithe icrude 

istarch icontent iof iCoix iseed iand 

icomparing ithe ipasting iand 

itextural iproperties iof ithe 

istarches. iStarch i- iStärke, i69(1–

2), ip.1600115. iAvailable iat: 

ihttp://doi.wiley.com/10.1002/star.2

01600115. 

24. Kahn, iW.A. i(1990). 

iPsychological iConditions iOf 

iPersonal iEngagement iAnd 

iDisengagement iat iWork. 

iAcademy iof iManagement 

iJournal. iVol i33, ipp i692- i724. 

25. Macey, iW.H. idan iSchneider, iB. 

i(2008): iThe imeaning iof 

iengagement. iIndustrial iand 

iOrganizational iPsychology. 

iVol.1. i3–30. 

26. Macey, iW.H., iSchneider, iB., 

iBarbera, iK.M i& iYoung, iS.A. 

i(2009) iEmployee iEngagement, 

itools ifor ianalysis, iPractice, iand 

iCompetitive iAdvantage, iWiley‐

Blackwell, iChichester, iWest 

iSussex, iUnited iKingdom i 

27. Mathis, iR.L. i& iJ.H. iJackson. 

i(2006). iHuman iResource 

iManagement: iManajemen 

iSumber iDaya iManusia. 

iTerjemahan iDian iAngelia. 

iJakarta: iSalemba iEmpat. i 

28. Mensah, iJ. iK. i(2015). iA 

i“coalesced iframework” iof 

italent imanagement iand 

iemployee iperformance: iFor 

ifurther iresearch iand ipractice. 

iInternational iJournal iof 

iProductivity iand iPerformance 

iManagement, i64(4), i544–566. 

ihttps://doi.org/10.1108/IJPPM-07-

2014-0100 

29. Milkovich, iGeorge iT., iand iJonh, 

iW. iBeudreu i(1997) iHuman 

iResource iManagement. iUSA. 

iRichard. iD. iErwin 

30. Nazir, iO., i& iIslam, iJ. iU. 

i(2017). iEnhancing 

iorganizational icommitment 

iand iemployee iperformance 

ithrough iemployee iengagement. 

iSouth iAsian iJournal iof iBusiness 

iStudies, i6(1), i98–114. 

ihttps://doi.org/10.1108/SAJBS-04-

2016-0036 

31. Rahman, iS., iHussain, iB., i& 

iHaque, iA. i(2011). 

iOrganizational ipolitics ion 

iemployee iperformance: iAn 

iexploratory istudy ion 

ireadymade igarments 

iemployees iin iBangladesh. 

iBusiness iStrategy iSeries, i12(3), 

i146–155. 

ihttps://doi.org/10.1108/175156311

11130112 

32. Robbins, iP. iStephen idan iJudge, 

iTimothy i2014, iPerilaku 

iOrganisasi. iTerjemahan., 

iSalemba iEmpat, iJakarta. i 

33. Saks, iAlan iM. i(2006). 

iAntecedents iand iConsequences 

http://doi.wiley.com/10.1002/star.201600115
http://doi.wiley.com/10.1002/star.201600115
https://doi.org/10.1108/IJPPM-07-2014-0100
https://doi.org/10.1108/IJPPM-07-2014-0100
https://doi.org/10.1108/SAJBS-04-2016-0036
https://doi.org/10.1108/SAJBS-04-2016-0036
https://doi.org/10.1108/17515631111130112
https://doi.org/10.1108/17515631111130112


2663                                                                                                   Journal of Positive School Psychology  

 
iof iEmployee iEngagement. 

iJournal iof iManagerial 

iPsychology. iVol. i21 iNo. i7. i 

34. Schaufeli, iW. iB., iShimazu, iA., 

iHakanen, iJ., iSalanova, iM., i& 

iDe iWitte, iH. i(2017, iOctober 

i17). iAn iUltra-Short iMeasure 

ifor iWork iEngagement: iThe 

iUWES-3 iValidation iAcross iFive 

iCountries. iEuropean iJournal iof 

iPsychological iAssessment. 

iAdvance ionline ipublication. i 

35. Schwartz, iT., i& iPorath, iC. 

i(2014, i30 iMei). iWhy iyou ihate 

iwork. iThe iNew iYork iTimes. 

iDiakses idari 

ihttps://www.nytimes.com/2014/06

/01/opinion/sunday/why-you-

hatework.html 

36. Schaufeli, iW. iB., i2013. iWhat iis 

iengagement? iIn iC. iTruss, iK. 

iAlfes, iR. iDelbridge, iA. iSchantz 

i& iE. iSoan i(Eds), iEmployment 

iEngagement iin iTheory iand 

iPractice. iLondon: iRoutledge. i 

37. Schaufeli, iW. iB., iShimazu, iA., 

iHakanen, iJ., iSalanova, iM., i& 

iDe iWitte, iH. i(2017, iOctober 

i17). iAn iUltra-Short iMeasure ifor 

iWork iEngagement: iThe iUWES-

3 iValidation iAcross iFive 

iCountries. iEuropean iJournal iof 

iPsychological iAssessment. 

iAdvance ionline ipublication. i 

38. Sekaran, iUma idan iRoger 

iBougie. i2016. iResearch 

iMethods ifor iBusiness. iEdisi 

iKetujuh. iUnited iKingdom: iJohn 

iWiley i& iSons. i 

39. Solimun i(2002), iStructural 

iEquation iModeling iLISREL idan 

iAmos, iFakultas iMIPA 

iUniversitas iBrawijaya, iMalang. 

40. Taro iYamane. i1967. iElementary 

iSampling iTheory. iEnglewood 

iCliffs. iPrentice iHall. 

41. Ulrich, iG.D., i1984, i“A iGuide ito 

iChemical iEngineering iProcess 

iDesign iand iEconomic”, iJohn 

iWiley iand iSons iInc., iNew 

iYork 

 

 

 

 

 

 

 

https://www.nytimes.com/2014/06/01/opinion/sunday/why-you-hatework.html
https://www.nytimes.com/2014/06/01/opinion/sunday/why-you-hatework.html
https://www.nytimes.com/2014/06/01/opinion/sunday/why-you-hatework.html

